Effective 09/08/97

2 Each agency may implement retention exceptions for existing employees up to the
maximum salary for the grade of a position for up to 20% of FTE (existing at the
beginning of the fiscal year) each fiscal year in the above listed classes in addition
lo exceptions currently allowed under Pay Plan Rule 1827(2).

3. This exception will not apply wherever it may be in conflict with existing
collective bargaining agreements.

4, Exceptions granted under this increased agency authority are subject to all other

applicable rules contained in Pay Plan Rule 1827.

The increased authority granted in this Rule addendum is effective September 8, 1997, for all
executive branch agencies. It became effective for University System positions June 17, 1597.



