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S ssion t£o such conduct is made either cxplicitly
cr implicitly a term or conditicr o¢f an individual's GMDIov—

ii) submission to or rejecticn of such conduch
dual is used asz the bhasis for emp oyment  de
ng suach individual; or
i1} .such conduct has the purpose or effect of unreason-
alxlyv  interfeoring with n individual's work :-
greating an 1 tﬂw*dn*iug, hostile, or otfe:
environment .

(2) "Intimidating, hostile, or offensive working envirvon-
menl” means a workplace in which:

{a) wunwelcome sexually-oriented ZSokes, innuerndoss,
cbscenities, pictures or any action with a sexual connotation
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akes an emplovee Zeel uncomfortable in the workplace; or

(b} any aggressive, harassing behavier in the
that affects the workplace, whether or not
notation, is divected toward ar emplovee based on the
cvee'ls sex.
(3) "Ecval ezployment cpporcunity [FEQ) officer”
n appcelinted Ly the agancy he
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(4} "Maragenent" wmeans, for purposes of receiving, inves
tigating, and resolving reports of sexual harassment, the
immediate supervisor, or the first level suporvisor who is not
involved in the alleged harassment and other managers 1n the
direct line of =zutherity above thess sup=srvisors. (EfL.
5/ 0EEE o )

.21 .3304  AGENCY POLICY PATEMENT (11 Each agency of the
erecutive branch policy statement prohiblting
zoxual harzcssment The rtmﬂn cf administra-
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{2) The procedurce is a managemeni problem-solvirng device

to he used to intervens when an employe? alieges that sewxua
harasement ras taken place. Because sexual harassment is sex
discrimination, management is obligated to investigate when
reports are received. The zagency equal empleyment opportunity
cfficer ghall be informed of the report when it is recpived
The BEQ officer mayv be consulted by wanagement and the employ-
ses al any time., The repcrting procedure shall contain gt a
minimum the following steps:

(a) Fmployee's responsibility:

(i) An employee who believes he or she has been th

e
victim of sexual harassment 1s encouraged to repcrt  the
incident{s) or action(s) as soon as possible after the o lleced

harassmenc oCCcurs. Early yeporting 1s encouraged, because
naradeﬁeﬁt's ability to 1nvestigate and act on raport Adimin-
ishes with time tmolovess may bring reports to the attuntion
of any or all of the following:

() rhe harzsser and reocuest  that  the acticon stop
tmmediately;

(2} the immcdiate sup“““icor or to the first level

perviscer whe is not invoived in the alicged harassment; or

(C) the EEQ officer.

(i1} 1The employee shall ccoperate v
other designated managemnen representativ
voerlfving the report.

(o} Manacement's respeonsibility:

(i} wWhen management roceives a report of sexval harass-
ment, management shall proemptly  inform the ﬂg@n@y equal
wmnloyment ooﬂorfuﬁLLv officcr of the report. The EEQ ofiicerx

initiate an investigation or recemmend another appropri-
agement representative to initiate the investigation.
vestlgatlon ghall ] ation of the report, a
actiocn, ond C implenentaticn of che
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to resolve the

. re victims of sexual
harassment, but observe acticne which they have interpreted to
e harassment, may bring such actions to the attention of the
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2.21.1306 TONS OF POLICY (1 t
viclations of this policy mavy result in disciplinary action in
compliance with the discipline handling policy, AERM 2.21.6505
ERvcCl era ig 1 discharoe, 1f the
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This policy supercedes the previous policy +titled sexual
harassment, with the same numker, dated 07/15/832
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2.21.1301 SHORT TITLE (1} This subchapter may be cited
A= the gexnal harassment prevention policy, (BE£fZ, C/710/588.)

2.21.1302 PCLICY AND OBJECTIVES (1) T+ is the policy of
the state o0 Montana as an cmployer:

(a) to provide state emvloyees with a working cenviron-
ment freec from sexual harassment;

(L} to communlcate t“d state's sexual harassmert preven-
tion policy and reporting procedures to empleoyees nd super-
ViSOrs;

() tc recognize the unigue nature of complaints of
sexual 1|

rarassment, to encourage early reporlting by enplovees,
and to resolve ccrplaints nromptly, confidentially, and at the
lowest management level pOb sible; and
{(d} to prohibit retalistion agalinst any amployee bhacause
ne or she has made a report of alleged sexual harassment or
against any employee who has testified, assisted, or par-
ticipated in any manner ~wvesticgation of a report,
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