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(7) "Exempt employee"™ means an employee in a positicen
classified as executive, administrative or professiocnal, as
such terms are defined in 24.16.201 et.seq. ARM, not covered
by provisions of the Montana Minimum Wage Law of 1971, and who
may receive compensatory time where appropriate, in lieu of
paymert for overtime.

(8) "Exempt personal staff" means, as provided in
2-18-101, MCA, "those positions occupied by employees appcin-
ted by the elected officials enumerated in Article VI, Sec-
tion 1 of the Montana Constitution or by the public service

commrission as a whole" who are exempt from classification znd

[ e
pay provisions of 2-18-204, 2-18-205, 2-18-207, and 2-.8-1011
through 2=18-1013, MCA.
(%) "Full-time emplovee" weans, ag yprovided in Z-1E-€7.,
MCAR, "an employee who norrmally works 40 hours per week."

i) "Intermitten: emplcoyee"” means a perscn who
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{12) "lon-exempt ©or covered cmployee” means an employee
in a pecsition not classified as executive, administrative or
professional, as such terms are defined in 24.16.201, et.scg.
ARM, covered by the provisions of the Montana Minimum Wage
Law of 1971, andéd who may be authorized to receive overtirnc

P2 where appropriate.

Ti Yrart~time employee" peans, as preovided in 2-1iB-el,
Far empioyee who normall works less than 40 hours ner
r X t

{14) "rermanent employee" means, as provicded in 2-18-601,

MCZ, "an emplovee who is assigned tc a position designated as
permanent on the appropriate list of authorized positicns re-~
ferznced in 2-18-206, MCA, ané approved as such in the bien-
rium budget™; may be in either a permancnt status or & prona-
tionary status and include full-time, part-time or ssasonal
employees.
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{i5) "Permanent position” means, as provided in 2-18-101,
MC2, "a position so designated on the appropriate agency licst
of authorized positions referenced in 2-18-206, MCA, and
approved as such in the biennium budget." "Position” means, as
provided in 2-18-101, MCA, "a collection of duties and
responsibilities currently assigned or delegated by competent
authority requiring the full-time, part-time or intermittent
employment of one person."”

(16) "Permanent status" means, as provided in 2-18-101,
MCA, "the state an employec attains after satisfactorily con-~
pleting an appropriate probationary period in a permanent
position,” (Applies only to permanent and secasonal employ-
ees; does not include temporary employees.)

{17) "Probaticnary period" mean:z a period of tima estab-

lisheZ by an agency to assess zany employee's performance and
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{19) "Seasonal position™ means, as provided in 2-18-1¢01,

MCA, "a position so cesignated ¢on the appropriate agency list
of authorized positions referenced in 2-18-206, MCA, and
which is a permanent position but which is interrupted by the
seasonal nature of the position.” '

Terporazy ertloyee” Resns, as provided. in Z<1B-=6
P = -

MCR, "zr oemplovee &ssiyned to a position designated as fempoe

rary on the appropriate agency list of authorizeé positions
referenced in 2~18~20€, MCA, created for a definite period of
time not to exceed 9 months.™

i

21) "Temporary position" means, as provided in 2-18-101,
MZA, "a position so designated on the appropriate agency list
of autheorized positicns referenced in 2-18-206, MCA, created
for 2 definite period of time not to excced 9 months.”

{22) "Transfer®™ means, as provided in 2-18-601, MCA, "a

change of employment from one agency to another agency in the
same jurisdiction without a break-in-service.
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This glcssary is a guide to be used with-'the policies in the
Montana Operations Manual, Voluwme III. Many definitions in
this guide are statutory and cited as such. Other definiticn
may alsc be found in specific policies., Others are commoni
nsed terms ncot defined by statute or rule.

(1) "Agency" means, as provided in 2-18-101, MCA, "a de-
partment, board, cormission, cffice, bureau, institution, or
independent unit of state government and recognized in the
state budget" and means, as provided in 2-18-601, MCA, {lesave
time) "any legally constituted department, board or commission
of state, county or city government or any political subdivi-
sion thereof."

{z) "Break in service" means, ac provicded in Z-1§-801,
MCrh, "2 pericd of time in excess of 5 working cays when the
person is not employed and that severs continucus employment”;
not em;-cven means resicned, retirzd4, discharged or term'_ il
Zcr any other reason and there 1s no exrwc*?t¢un i %
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employment; There is no breaX in service for an enpil
i reirnstated Lo & pos tio“, as proviced in the Reduction
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{4} "Continuous employment® meons, as provided in
2-18-€¢01i, MCA, "working within the same jurisdiction without a
break in service of more than 5 working days o©or without a con-
tinucus absence without pay for more than 15 working days."”

(& “EEO Cificer" means, an agency employee assigned o
he developrment, coordinaticn and the implemen-
avLon <=ﬁtewide angd agency personnel policies and/cr EED
. action preocgrams in accordance with the Ecual
E”‘an“frt Op:crtunity Guidelines.

{6) "Erployee™ means, as provided in 2-18-601, MCA, "any
persen s~ployed by an agency, except elected state, county and
city of: . cials, school teachers, and persons contracted as in-
dependernt contractors or hired under personal services con-
tracts"; a person employed in an agency, who has commen- ccd

work in a pay status and who has not resigned, been dis-
charged, retired or been terminated for any other reason and
who is assigned a position. Employees excepted from coverage
by personnel policies are listed in 2-18-103, MCA.
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