














Appendix A

Job Title Job Code Band

Competitive 

Minimum

Competive 

Mid‐Point

Competive 

Maximum

Hourly Rate 

Minimum

Hourly Rate 

Mid‐Point

Hourly Rate 

Maximum

Business Executive A3101E 8 105,361$         137,010$         168,659$         50.65$             65.87$             81.09$            

Program Executive A9J02E 8 105,318$         136,954$         168,591$         50.63$             65.84$             81.05$            

Human Resources Generalist 3 B17013 6 57,679$           72,099$           86,519$           27.73$             34.66$             41.60$            

Trainer 1  B1F011 3 35,230$           42,293$           49,356$           16.94$             20.33$             23.73$            

Trainer 2 B1F012 4 44,815$           53,800$           62,785$           21.55$             25.87$             30.18$            

Program Supervisor B1J01M 6 50,599$           74,041$           97,482$           24.33$             35.60$             46.87$            

Grants Contracts Coordinator 2 B1J042 5 50,960$           63,700$           76,440$           24.50$             30.63$             36.75$            

Business Analyst 3 B1J103 7 70,177$           89,856$           109,534$         33.74$             43.20$             52.66$            

Accountant 2 B21012 5 47,107$           58,884$           70,661$           22.65$             28.31$             33.97$            

IT Systems Analyst 1 C1C011 6 57,200$           71,500$           85,800$           27.50$             34.38$             41.25$            

IT Systems Analyst Supv C1C01M 7 62,920$           91,949$           120,977$         30.25$             44.21$             58.16$            

Software Developer 3 C1D023 7 69,733$           89,287$           108,841$         33.53$             42.93$             52.33$            

IT Systems Admin 1  C1E011 6 57,853$           72,316$           86,779$           27.81$             34.77$             41.72$            

IT Systems Administrator Supv C1E01M 7 63,638$           91,092$           118,546$         30.60$             43.79$             56.99$            

Database Administrator 2 C1E022 6 60,476$           75,595$           90,714$           29.08$             36.34$             43.61$            

Database Administrator 3 C1E023 7 72,483$           92,807$           113,132$         34.85$             44.62$             54.39$            

IT Systems Support 1 C1F011 4 42,233$           50,700$           59,167$           20.30$             24.38$             28.45$            

GIS Specialist 1 C1J031 6 53,160$           66,450$           79,740$           25.56$             31.95$             38.34$            

GIS Specialist 2 C1J032 7 63,547$           81,367$           99,186$           30.55$             39.12$             47.69$            

GIS Specialist 3 C1J033 7 77,812$           99,631$           121,451$         37.41$             47.90$             58.39$            

GIS Specialist Supervisor C1J03M 7 58,476$           96,036$           133,596$         28.11$             46.17$             64.23$            

Computer, all other C1JJ01 3 35,364$           42,454$           49,544$           17.00$             20.41$             23.82$            

Research Analyst 3 C23013 6 62,630$           78,288$           93,945$           30.11$             37.64$             45.17$            

Biologist 1  E12041 5 45,027$           56,283$           67,540$           21.65$             27.06$             32.47$            

Biologist 2  E12042 6 53,280$           66,600$           79,920$           25.62$             32.02$             38.42$            

Biologist 3  E12043 6 63,527$           79,409$           95,291$           30.54$             38.18$             45.81$            

Biologist Supervisor  E1204M 6 49,530$           77,175$           104,820$         23.81$             37.10$             50.39$            

Librarian 1 H42011 4 43,733$           52,500$           61,268$           21.03$             25.24$             29.46$            

Librarian 2 H42012 6 52,843$           66,054$           79,265$           25.41$             31.76$             38.11$            

Librarian Supervisor H4201M 6 48,106$           67,649$           87,192$           23.13$             32.52$             41.92$            

Library Assistant 1 H43011 2 24,081$           28,908$           33,736$           11.58$             13.90$             16.22$            

Library Assistant 2 H43012 3 28,838$           34,620$           40,401$           13.86$             16.64$             19.42$            

Media Arts Comm All Other I39J01 3 35,429$           42,532$           49,635$           17.03$             20.45$             23.86$            

Accounting Technician 1 Q33021 2 26,157$           31,400$           36,644$           12.58$             15.10$             17.62$            

Administrative Assistant 3 Q61023 3 34,634$           41,577$           48,520$           16.65$             19.99$             23.33$            

Data Processor 1 Q92011 2 23,016$           27,630$           32,244$           11.07$             13.28$             15.50$            
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Appendix B 

 

MSL Market Adjustment Goal Strategy 
Approved by MSL Commission  
 
 

As funding allows, MSL has a goal to progress employees to a target mid-point ratio based on 
table 1.  

 
The MSL will track employee “target mid-point ratios” (the targeted percent of mid-point based on 
competency assessment) for employees and will use these target mid-point ratios (TMRs) as 
guidelines for progressing employee pay to the mid-point rate (Appendix A) for their occupational 
pay range and for awarding employee base pay progression within available funding. For example, 
if the agency does not a have adequate funding to pay all employees at their TMR, the agency will 
adjust employee pay as close to their TMR as possible, on a prorated basis. 

TMRs can be used as guidelines for moving employee pay toward MSL Pay Schedule Mid-Point. 
TMRs can be advanced based on years of experience in the occupation or performance and 
competency assessments. Depending on the employee’s overall competency and performance 
assessment, the manager may recommend a TMR increment increase (Table 1).  The agency will 
then progress employee pay toward this TMR within available funding. 

 

Table 1: Target MSL pay schedule Mid-Point Ratios Increments – Years of Experience 
 

  
TMR Increments (based on years of experience in the occupation) 

Band Entry 1 2 3 4 5 6 7 8 9 10 
2 0.8 0.829 0.857 0.886 0.914 0.943 0.971 1.000 * * * 

3 0.8 0.829 0.857 0.886 0.914 0.943 0.971 1.000 * * * 

4 0.8 0.825 0.850 0.875 0.900 0.925 0.950 0.975 1.000 * * 

5 0.8 0.825 0.850 0.875 0.900 0.925 0.950 0.975 1.000 * * 

6 0.8 0.822 0.844 0.867 0.889 0.911 0.933 0.956 0.978 1.000 * 

7 0.8 0.822 0.844 0.867 0.889 0.911 0.933 0.956 0.978 1.000 * 

8 0.8 0.820 0.840 0.860 0.880 0.900 0.920 0.940 0.960 0.980 1.000 
 

 

 




